Hiring and Promotional Decisions

Prison Rape Elimination Act of 2003
Applicants, Contract Personnel and Employees

The purpose of this statement is to comply with PREA Standard § 115.17 Hiring and Promotion
Decisions.

The agency shall not hire or promote anyone who may have contact with inmates and shall not enlist
the services of any contractor who may have contact with inmates who:

(A) Has engaged in sexual abuse in a prison, jail, lockup, community confinement facility,
juvenile facility or other institution

(B) Has been convicted of engaging or attempting to engage in sexual activity in the community
facilitated by force, overt or implied threats of force or coercion, or if the victim did not
consent or was unable to consent or refuse or:

(C) Has been civilly or administratively adjudicated to have engaged in the activity described in

this affidavit
(Print Name) (Date of Birth)
(Social Security) (Sex) (Race)

(Job Title for which you are applying)

(Work Location within MDOC)

I Have or Have Not (Circle appropriate response) ever engaged
in, attempted to engage in or been civilly or criminally adjudicated and/or convicted of conduct as
described in the purpose of this statement above (A,B, and/or C).

Applicant/Employee/Contract Staff Signature

Witness-HR Representative/Designee Signature

(Omissions regarding such misconduct or providing false information shall be grounds for termination).
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